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Ivan Hartle
Admin Services Manager

Office 896-1321
Cell 633-3553

Karen Julander
Financial Analyst Il

Office 896-1323

REGION FOUR
ADMINISTRATIVE SERVICES

Norma Daniels
Accounting Tech Ill

Office 896-1326

Jessie Mellor
Admin Financial 

Analyst lll
Office 896-4322

Vacant
Accounting Tech III

Office 896-1327

Shayla Quarnberg
Financial Analyst Il

Office 896-1324

Ross Christiansen
Accounting Tech lll

Office 896-1325

Marci Brunson
Roadway Ops Analyst

Office 893-4727
Cell 893-5850 

Administrative Services 
 
The Administrative Services Division is 
lead by the Administrative Services Man-
ager.  They are responsible for all of the 
Region’s finances.  They direct the budgets 
of Administration and Operations.  They 
process accounts payable, billings, payroll, 
travel, deposits and other accounting re-
lated activities.  They oversee inventory, 
damage claims, reconciliations, utility pay-
ments and equipment rental.  They coordi-
nate other agency and group resources in-
cluding the technical support, rotationals, 
interns, seasonals, and human resources. 

Jeri Lea Buckley
HR Analyst

Office 801-965-4851
Box 141425

Joel Finlinson
Tech Support Spec II

Office 893-4745
Cell 896-0745

Stuart Roundy
Tech Support Spec II

Office 893-4747
Cell 201-0835

Doug Chaston
Tech Support Spec I

Office 893-4749
Cell 201-0033

TECHNICAL SUPPORT HUMAN RESOURCES

REGION FOUR

Ryan Anderson
 Office 893-4726

Devin Monroe
Office 893-4762

Chris Hall
Office 893-4720

Cade Roberts

Brady Shakespear
(Benefitted Intern)

ROTATIONALS

Sue Recupero
HR Tech

Office 801-965-4090

Department of  
Technology Services (DTS)  
 
DTS deals with all areas of the State’s Informa-
tion Technology (IT) services.  Our vision un-
der the State’s Chief Information Officer (CIO), 
is to consolidate all IT resources and services 
for the State of Utah into one department to im-
prove accountability, reduce costs, increase ser-
vices to taxpayers, and more closely align IT 
with the business needs of the State of Utah. 
 
In a collaborative effort, DTS has established a 
close working relationship with its stakeholders 
to ensure that the state’s IT organization is re-
sponsive, accountable, and well-aligned to the 
business needs of the State of Utah. DTS has 
also established a performance-based strategy to 
provide ongoing alignment to the requirements 
defined by DTS customers. This strategy has 
presented DTS with opportunities to suppor-
tively partner with other agencies to improve 
performance across state government. 

Human Resources 
 
The Human Resource Division in Region Four is part of 
the Department of Human Resource Management.  This 
division is lead by a Senior Analyst with the assistance of  
one Human Resource technician.  They are responsible to 
aid in the efficient execution of public policy; foster ca-
reers in public service for qualified employees and render 
assistance to the Region in performing their mission.  
They are responsible for all of the Region’s recruiting 
needs, classification needs and coordination with UDOT’s 
accounting section of employee actions.  They are respon-
sible to advise leadership in all Human Resource matters. 


